
AGENDA 
Wednesday, March 27 
Noon Officers Meeting and Lunch 

1:00 p.m. General Session – Call to Order and Welcome 
Pamela Knorr, President, CPAAC 

Approval of Agenda 

Review of Fall 2018 Meeting Minutes and Treasurer’s Report 

Officer Reports 

President Pamela Knorr, County of Butte 
Vice President Mary Hao, County of Marin 
Treasurer Shawn Atin, County of Ventura 
Secretary Jill Abel, County of Yuba 
Past President Marc Fox, County of Solano 

Introductions 
Recognition of New Members 

Acknowledgements 
Past and Retiring Officers 

CPAAC Committee Reports 

1:15 p.m. Regional Connection Break-Out Sessions 

Regions: 

• North –Colusa, Del Norte, Glenn, Humboldt, Lake, Lassen, Mendocino, Modoc,
Plumas, Shasta, Sierra, Siskiyou, Tehama, Trinity

• Central Area – Alpine, Amador, Butte, Calaveras, El Dorado, Nevada, Placer,
Sacramento, San Joaquin, Stanislaus, Sutter, Yolo, Yuba

• Bay Area – Alameda, Contra Costa, Marin, Monterey, Napa, San Francisco,
San Mateo, Santa Clara, Santa Cruz, Solano, Sonoma

• South Central – Fresno, Kern, Kings, Madera, Mariposa, Merced, San Benito,
Tulare, Tuolumne

• South – Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino,
San Diego, San Luis Obispo, Santa Barbara, Ventura

2:00 p.m. Human Resources Role in Disaster Response and Recovery 

Jill Abel, Yuba County   Christina Cramer, Sonoma County 
Angela Davis, Shasta County  Judy Hawkins, Calaveras County 
Pamela Nichols, Lake County Pamela Knorr, Butte County  

3:00 p.m. Roundtable 
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3:30 p.m. Staff Development-From Technician to Analyst 

David Devine, Sacramento County Maury Castaneda, Sacramento County 
Kate Howard, City and County of San Francisco 

4:55 p.m. Parking Lot and Action Item Recap 

5:00 p.m. Adjourn 

5:15 p.m. Optional Wine Tasting and Appetizers 

South Garden Ballroom Patio 
Hosted by Liebert Cassidy Whitmore 

6:30 p.m. No Host Dinner 
(Sign-up sheets are available with restaurant selections) 



AGENDA 
Thursday, March 28 
7:30 a.m. Breakfast 

8:30 a.m. Approval of Fall 2018 Meeting Minutes 

Approval of Treasurer’s Report 

8:45 a.m. Critical Incident Stress Management  

The Psychological Group (PSG) 
Scott Dansie and Elizabeth Dansie 

10:15 a.m. Break 

10:30 a.m. Legal Update 

Liebert, Cassidy, and Whitmore 
Gage Gungy, Partner  

12:00 p.m. Lunch 

1:15 p.m. Roundtable 

2:00 p.m. PERB Insights 

Sloan, Sakai, Yeung, and Wong LLP 
Peter Lee, Associate 
Mark Gregersen, Consultant  

3:15 p.m. Break 

3:30 p.m. Roundtable 

4:45 p.m. Parking Lot  

5:00 p.m. Adjourn 

6:30 p.m. Hosted Dinner 

Wine & Roses Pavilion 
Hosted by Sloan Sakai Yeung & Wong 
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AGENDA 
Friday, March 29 
7:30 a.m. Breakfast 

8:30 a.m. CSAC Legislative Update 
Geoff Neill, Legislative Representative, CSAC 

9:45 a.m. Break 

10:00 a.m. Roundtable 

10:30 a.m. SB 1421-Increasing Public Access to Peace Officer Personnel Records 

Renne Public Law Group 
Arthur Hartinger, Partner 

12:00 p.m. Adjourn 



CPAAC Conference Meeting Minutes: Fall 2018 

Location: Wine & Roses; 2505 W. Turner Road; Lodi, CA. 

Wednesday, September 19, 2018 
Attendees:  Alameda County, Amador County, Butte County, Calaveras County, Colusa County, 
Contra Costa County, El Dorado County, Fresno County, Humboldt County, Kern County, Kings 
County, Lake County, Los Angeles County, Marin County, Monterey County, Napa County, San 
Bernardino County, San Francisco County, San Luis Obispo County, San Mateo County, Santa 
Barbara County, Shasta County, Solano County, Sonoma County, Stanislaus County, Tulare 
County, Tuolumne County, Ventura County (Katie), Bill Mays (retired), Georgia Cochran 
(retired).  A quorum of the membership was present (Article IV, Qualifications and Rights of 
Membership, section H, Quorum). 

1:14 p.m. General Session – Call to Order and Welcome (Marc Fox, President, CPAAC) 

• Theme of Fall Conference:  “Tools and Resources” See page 113 in the conference
binder for a sample financial wellness tool from Solano.  On Monday you will get email
from Marc on behalf of Donna Vaillancourt and Frank Benest from Cal-ICMA asking for
highlight of initiative to be added to toolkit.

• Treats from the President:  In addition to the jelly bellies, each attendee received a
toolkit gift that contains a safety band and actual tool set.

• Wednesday Night Dinner:  Dinner tonight is no host.  Bad news is no dinner here
tonight; restaurant is fully booked for a fundraiser.  Rosewood bar and grill; Lodi beer;
Japanese restaurant across the street.  Reception before dinner.

• Thursday Night Dinner is sponsored by Sloan Sakai.
• President’s Suite (#27) – Everyone is welcome to stop by the President’s suite after

dinner on Thursday night.
• Bow Tie Award:  Bill May – bow tie award created by Bill Hart.  Longest serving person

(not oldest!) in HR to receive bowtie award.  Don Turko and Ann Goodrich have
received.  Please complete the info regarding your years of service.

• Approval of Agenda:  1:25 pm.  Moved by Tami Douglas-Schatz (San Luis Obispo),
second by Rocio Kiryczun (San Mateo).  Agenda approved.

• Review of Spring 2018 Meeting Minutes and Treasurer’s Report:  Please review the
minutes from the Spring 2018 meeting and Treasurer’s report.  If your County has paid
this year’s dues and it’s not reflected in report, please see Marc.

• Officer Reports:  None
• Nominating Committee Actions:  Our nominating committee (Pam Knorr and Lisa

Garrett) has nominated Jill Abel from Yuba County for the next CPAAC Secretary.  Mary
Hao will move from Secretary to Vice President, Pamela Knorr from Vice President to
President and Marc Fox from President to Immediate Past President.
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Nomination of Jill Abel for CPAAC secretary for 2019:  Moved by Ann Fremd (Tuolumne 
County), second by Angela Davis (Shasta County).  Motion carried.  

• Introductions and Recognition of New Members:  We welcomed Pamela Nichols from
Lake County; Monica Coryea, Sr. Management Consultant from Stanislaus County; Keri
Paris from Kern County (Deputy Chief HR Officer); Lisa DeMatteo from Humboldt
County.

• Acknowledgements Past and Retiring Officers:  Marc let the group know that the Board
has decided to do formal recognition for retiring HR directors based on a set of criteria.
He had the pleasure of going to Placer and San Mateo to recognize Lori Walsh and
Donna Vaillancourt.  If you have a retiring HR director, let Marc Fox and Pam Knorr
know.
The criteria for CPAAC recognition for retiring HR Director are:

o Is the county current on CPAAC dues?
o Has the individual been an HR director for a California county for a minimum of 5

years (service not limited to same county).
o Has the individual regularly attended CPAAC conference (i.e., at least one

conference of the last 2 and at least 2 of the last 4)?
 If the answer for the retiring HR Director is “yes” to all 3 criteria, CPAAC will

purchase a plaque and will present it at the retirement party or in the
retiree’s county.

Pam Knorr recognized Marc Fox, who drove from Fairfield to Placer County on a Friday 
afternoon to recognize Lori Walsh at her retirement party.     

• Our schedule today:  Micki Callahan (San Francisco) and Tim Yeung (Sloan, Sakai, Yeung
and Wong) will be at the end of today’s presentation due to conflict with other
commitments.  First thing will be regional breakout.

• CPAAC Committee Reports:  None

1:36 p.m. Regional Connection Break-Out Sessions 

 Regions: 

• North –Colusa, Del Norte, Glenn, Humboldt, Lake, Lassen, Mendocino, Modoc,
Plumas, Shasta, Sierra, Siskiyou, Tehama, Trinity

• Central Area – Alpine, Amador, Butte, Calaveras, El Dorado, Nevada, Placer,
Sacramento, San Joaquin, Stanislaus, Sutter, Yolo, Yuba

• Bay Area – Alameda, Contra Costa, Marin, Monterey, Napa, San Francisco,
San Mateo, Santa Clara, Santa Cruz, Solano, Sonoma

• South Central – Fresno, Kern, Kings, Madera, Mariposa, Merced, San Benito, Tulare,
Tuolumne

• South – Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino, San
Diego, San Luis Obispo, Santa Barbara, Ventura



2:10 p.m. Group Discussions 

• Local Merit Systems (page 35 of materials):  Cooperative Personnel Services (CPS) sent 
notice a while ago that it will no longer do audits and that work is going to Cal HR.  If 
Local Merit System or state merit system, what does this means. 
Tamara Thomas (Stanislaus) got an audit notice from CPS.  Stanislaus’ audit will be a 
“self-audit,” so there will be no site visit.  Bob Windle (San Bernardino) also did self-
audit and reports that it was painless process.   
Angela Davis (Shasta):  Shasta exited merit systems.  Very structured and arduous 
process.  Napa also moved last year.   

• 2019 Meeting Dates & Locations (page 65 of materials):  The CPAAC Board has looked 
at meeting dates and locations for 2019.  The Spring 2019 conference will be at Wine 
and Roses, March 27-29, 2019. For the Fall 2019 meeting, we looked at other locations 
based on the interest of some counties to look at other places.  We sent out a common 
survey to Wine and Roses in Lodi, Mission Inn and Spa in Riverside, Dream Inn in Santa 
Cruz, Hayes Mansion and Conference Center in San Jose, Hilton (formerly Fess Parker) in 
Santa Barbara, Quail Lodge in Carmel and Vintner’s Inn in Sonoma.  The Board advocates 
for a location change meeting to the Hilton in Santa Barbara for fall 2019.  The Hilton 
has waived the meeting room fee, there is easy airport access (15-minute shuttle/taxi 
from airport to hotel) and sleeping rooms are slightly more expensive than Wine and 
Roses.  While we have enjoyed Wine and Roses, the drawback is that there is no easy 
airport access, so you have to drive no matter what.   

• Attendees were interested in exploring a new location.  We will therefore ask 
Shawn Atin to execute the contract for Santa Barbara.   

2:22 p.m. Hot topics 

• SB 179 (Gender Identity):  Marc asked if anyone has started to implement this law for 
EEO collection and benefits?   

o Angela Davis (Shasta):  Shasta asks employees for their gender identification.  E-
verify is accepting. 

o Lisa DeMatteo (Humboldt) – In their Juvenile Corrections facility, had a female 
applicant who identified as female but who applied for a male facility 
recruitment.  Had to confirm how she identified.  

o Rhonda (Tulare) – Tulare had issues with employees wanting to identify with 
different names.  Will not accept unless they provide legal form.   

o Georgia Cochran:  Regarding staffing ratios in juvenile hall:  Has anyone run into 
situation where employees do not identify with either male or female? 

o Rocio Kiryczun (San Mateo) – San Mateo has a diversity and inclusion task force 
that has just launched.  They will be working on transgender policy, including 
communications, and how records will be updated.   

o Santa Barbara – how are we handling issue when employees are asking to be 
called by name of a different gender?   
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• Abolishing Bail:  Marc asked the group if any County has been asked to participate in 
study group for court system abolishing bail and effects on probation?  Patty Leland 
(Colusa) noted that Probation has first right of refusal to determine bail.   

• Flores v. San Gabriel Implementation:  Lisa DeMatteo asked the group for firms with 
whom we are working for the Flores implementation.  Ann Fremd from Tuolumne used 
Art Hartinger from Renne Public Law Group.  Solano worked with Sloan Sakai Yeung and 
Wong.   

• Employee Waiving Health:  Georgia Cochran asked the group if any of our County’s 
lower paid employees were waiving health coverage, getting cash back and then 
enrolling in Medi-Cal. 

• Probationary Periods:  Kim Moore (Monterey) asked the group whether we require 
employees serve a new probationary period if they transfer to different department in 
the same classification.  

• Classification Studies:  Kim Moore (Monterey) asked whether counties send out the full 
classification study reports.  Monterey recently got a PERB ALJ decision that requires the 
release of the class study and they have interpreted the “class study” as the report itself 
but union says it’s the entire file.  (Even if union submitted a request under the Public 
Records Act, working files would not be subject to disclosure.) 

o San Luis Obispo and Marin send report.   
• Flex Credits:  Kim Moore (Monterey) asked if other counties set their flex credit 

amounts as a flat rate or indexed to plan cost? 

Break at 2:48 pm. 
 

3:08 p.m. Roundtable 
 

3:30 p.m. PERB – A Year in Review and other Labor Relations Updates 
Tim Yeung; Managing Partner, Sloan Sakai Yeung & Wong; Micki Callahan; 
Human Resources Director, San Francisco 

Tim reviewed decisions in PERB cases and Micki discuss the implications of these 
cases on Human Resources. 

4:38p.m.  Adjourn 

  



Thursday, September 20, 2018 
8:36 a.m. Reconvene 

• Approval of Spring 2018 Meeting Minutes:  Moved by Micki Callahan (San Francisco), 
second by Rocio Kiryczun (San Mateo).  Spring 2018 meeting minutes approved. 

• Approval of Treasurer’s Report:  Moved by Irma Ramirez-Bough (Monterey County), 
second by Micki Callahan (San Francisco).  Treasurer’s report approved. 

8:39 a.m. Creating an Inclusive Environment 

Kate Howard, Deputy Director of HR, San Francisco; Dan Esparza, Training 
Officer, San Francisco 

Kate introduced the session and Dan led the group through an interactive 
implicit bias training.   

12:09 p.m. Lunch 
 

1:18 p.m. Roundtable 
 

2:00 p.m. Understanding & Evaluating Group Health Benefit Alternatives for California 
Counties 

Tom Sher; First Vice President Employee Benefits Group, Alliant Insurance 
Services.  

Tom reviewed group insurance products that will be helpful for us while we are 
at the table, including pros/cons of pooled vs. direct purchasing.   

3:07 p.m. Break 
 

3:25 p.m. Roundtable 

• Announcement:  Dinner and beer/wine hosted by Sloan, Sakai, Yeung and Wong. 

4:50 p.m.  Adjourn 
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Friday, September 21, 2018 
8:55 a.m. Reconvene 

• CSAC Legislative Update 
Dorothy Johnson; Legislative Representative, CSAC; Tracy Sullivan; Legislative Analyst, 
CSAC 

Dorothy and Tracy reviewed the bills signed to date affecting labor and employment and 
noted bills to watch in the weeks and months to come. 

9:58 a.m. Break 
 

10:10 a.m. Discussion: County participation in GARE (Government Alliance on Race and Equity) 
 

10:32 a.m.  Roundtable 
 

10:38 a.m. Major Hiring Trends for 2018 and Beyond 

Shane Evangelist; Chief Executive Officer, NeoGov; Michelle Cline; Insight Product 
Manager, NeoGov 

Shane Evangelist reviewed hiring trends and data analytics (benchmarking, 
diversity, time to hire, etc.) and preboarding functionalities.   

11:41 am.  Announcements/Reminders 

• Marc will send email on Monday re Cal-ICMA talent initiative.  It’s a way we can share 
resources with fellow public sector agencies.   

• Bow tie award – Please complete the sheet noting your tenure as County HR director. 
Marc will send out info next week.   

• Marc will also send out the Bay area benchmarking study info that was done a while 
ago.   

• Marc will work with Riverside to update the CPAAC website.  Also exploring other 
options if Riverside cannot accommodate.   

• March 2019 CPAAC Meeting:  Please note March 27-29, 2019 is the Spring CPAAC 
meeting.  If you have meeting ideas, please email Pam or Marc.  Planning process will 
begin in December.   

Pam acknowledged Marc for all he has done as president.  Thank you, Marc! 

11:44 a.m. Adjourn 



Treasurer’s Report  
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Critical Incident Stress 
Management 
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First Responders face unique professional challenges.  These professions require a person to possess a 

myriad of skills and personality traits and to use them in a variety of challenging and often threatening 

situations.  As a result there are many well-known statistics demonstrating the “cost of doing business” 

in this industry which manifest themselves in a variety of injuries, ailments and other adverse outcomes 

experienced by first responders that when left unmitigated result in increased risk and liability claims.  

 

Critical Incident Stress Management (CISM) services are preventative in nature and represent the 

standard of care in the industry for officer-involved shootings, employee death and other job-related 

traumas.  The Standard of Care of properly administered CISM programs approaches this inherent risk 

proactively addressing not only the aftermath of exposure but preventative education to increase 

psychological resilience, optimize performance and enhance career wellness thereby reducing frequency 

and severity of job-related injuries and illness.   

 

This presentation will briefly address the all too frequent challenges faced by HR professionals and Risk 

Managers in preserving our first responder resource from the many liabilities imposed by their jobs.  We 

will outline the Standard of Care in CISM programs and address the challenges associated with 

establishing such programs among our high-risk employee groups. 
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Speaker Bios 

Arthur (Art) Hartinger- Partner, Renne Public Law Group  
With a practice focused on labor and employment law for over 33 years, Arthur (Art) 

Hartinger is one of California’s leading labor and employment attorneys. He is a 

founding partner of Renne Public Law Group, and was previously a partner at Renne 

Sloan Holtzman Sakai LLP. Since 2004, he has been recognized each year as a 

“Northern California Super Lawyer” and was one of the Daily Journal’s “Top 75 Labor 

& Employment Attorneys” in 2013. He was also selected by the Daily Journal as one of 

the “Top 20 Municipal Lawyers in California” for 2011, 2012, and 2013, and in 2012 he 

was named one of the “Top 100 Lawyers in California.” 

Prior to working at Renne Sloan Holtzman Sakai, Mr. Hartinger was a partner at 

Meyers Nave, where he chaired the Labor and Employment Group for sixteen years. 

He also worked as a partner at Liebert, Cassidy & Frierson, a Deputy City Attorney at 

the San Francisco City Attorney’s Office, and an associate at Brobeck, Phleger & 

Harrison. 

Mr. Hartinger represents public and private clients in complex state and federal 

litigation pertaining to all types of labor and employment issues, including California 

and U.S. constitutional law, the Fair Labor Standards Act (FLSA), Title VII, Title IX, the 

Fair Employment and Housing Act (FEHA), and the Americans with Disabilities Act 

(ADA). 

Mr Hartinger has represented clients in a variety of litigation matters, including class 

actions, writs, and jury trials. His litigation practice also includes administrative and 

binding arbitration hearings before personnel boards, arbitrators, and administrative 

law judges. He also frequently advises public agencies, personnel boards, and civil 

service commissions. 

Geoff Neill 
Geoff Neill is the legislative representative at CSAC (California State Association of 

Counties). In his twelve years at the organization, he has covered many policy issues, 

including taxes, 2011 realignment, the state budget and the state-local fiscal 

relationship, pensions, and elections. Prior to his work with counties, he spent four 

and a half years each with the California Special Districts Association, as an 

employee, and UC San Diego, as a student. Geoff sits on the board of directors of the 

Special District Leadership Foundation and the Board of Expert Advisors for the 

California Emerging Technology Fund. 
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Mark Gregersen, Consultant 
Mr. Gregersen recently rejoined the firm in June 2018 after serving a term as a 

Member and Chair of the California Public Employment Relations Board. Prior to that, 

Mr. Gregersen held several high-profile positions including serving as the Director of 

Labor and Work Force Strategy for the City of Sacramento where he was the chief 

negotiator for 15 bargaining units and provided strategic oversight to the labor 

relations function. 

Mr. Gregersen has many years of local government human resource management and 

labor relations experience in the states of Wisconsin, Nevada and California. His 

experience includes all human resource management functions: labor relations, 

classification and compensation, recruitment and selection, training and 

organizational development, workers’ compensation and risk management, payroll 

and benefits administration, and equal employment opportunity. 

Mr. Gregersen’s labor relations experience is extensive. He has served as chief 

negotiator in over 70 public sector labor contracts which included representing 

employers in the impasse processes of mediation, fact-finding and binding interest 

arbitration. He has represented cities, counties, and non-profit agencies. He has 

worked with unions representing all categories of employees, supervisors, managers, 

attorneys, engineers, police officers, fire fighters, and specialty crafts. 

Peter Y. Lee, Associate 
Peter Y. Lee joined Sloan Sakai Yeung & Wong LLP in 2018 after serving as a University 

of California Office of the President’s Legal Fellow at the UC Davis Employee and Labor 

Relations Department. His work there focused on maintaining labor relations between 

the University and the various unions on campus. As a Legal Fellow, he administered 

the grievance process, conducted workplace investigations, participated in collective 

bargaining negotiations, and acted as a University advocate in administrative hearings. 

Mr. Lee received his law degree from the University of California, Davis School of Law 

(King Hall). During law school, he clerked at the California Department of Fair 

Employment and Housing where he worked on matters involving discrimination in the 

employment and housing context. Mr. Lee also served as a summer clerk for the 

Sacramento County District Attorney’s office where he conducted preliminary 

hearings and argued various motions. At King Hall, Mr. Lee received the Witkin Award 

for Academic Excellence in Employment Law. He also served as a senior articles editor 

for the Business Law Journal and as co-chair to the Asian Pacific American Law Student 

Association. 

  



 

 

Scott Dansie 
Scott Dansie is Operations Manager for The Psychological Services Group (PSG) and 

takes great pride in the motto “Dedicated Service to Those Who Serve.”  Scott’s 

background as a 20-year veteran of law enforcement, in both sworn and civilian 

positions, as well as his pedigree as the grandson, grandnephew, son, nephew, 

brother and brother-in-law of law enforcement personnel facilitates his service to 

PSG.  Scott’s duties, which include Peer Services Coordinator, Organizational 

Administrator, frequent Trainer, and Project Manager, assists in creating a culturally 

competent focus within this highly specialized first responder practice.  Scott served in 

many capacities in his law enforcement career including FTO program coordinator, 

training manager, ranger master, firearms instructor, defensive tactics instructor, 

motor officer, professional standards and policy development manager, patrol 

supervisor and watch commander. Scott completed ICISF’s Basic Group Crisis 

Intervention and Peer Support courses and is a graduate of the California Peace 

Officer Standards and Training Sherman Brock Supervisory Leadership Institute.   
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Sponsors 
 

 

 

 

 

 

 

 

And our gratitude to our presenters  

  for the gift of their time and wisdom. 
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CPAAC Attendees 
County Region Director Phone Email 
Alameda Bay Area Joe Angela (510) 272-6435 Joe.Angela@acgov.org 

Alameda Bay Area Margarita Zamora (510)272-6466 Margarita.zamora@acgov.org 

Amador Central Judy Dias (209) 223-6456 jdias@amadorgov.org 

Butte North Pamela Knorr (530) 552-3552 pknorr@buttecounty.net 

Butte North Sheri Waters (530) 552-3552 swaters@buttecounty.net 

Calaveras Central Judy Hawkins (209) 754-6303 Jhawkins@co.calaveras.ca.us 

Colusa North Patty Leland (530) 751-2162 pleland@countyofcolusa.org 

Contra Costa Bay Area Dianne Dinsmore (925) 335-1700 dianne.dinsmore@hrd.cccounty.us 

Fresno S. Central Paul Nerland (559) 600-1801 pnerland@fresnocountyca.gov 

Humboldt North Lisa DeMatteo (707) 476-2349 ldematteo@co.humboldt.ca.us 

Kern S. Central Keri Pharris (661) 868-3905 pharrisk@kerncounty.com 

Lake North Pamela Nichols (707) 530-1704 Pamela.Nichols@lakecountyca.gov 

Los Angeles South Lisa Garrett (213) 974-2406 Lgarrett@hr.Lacounty.gov 

Marin Bay Area Mary Hao (415) 473-6114 mhao@marincounty.org 

Marin Bay Area Lisa Baker 
  

Monterey Bay Area Irma Ramirez-Bough (831) 759-6723 ramirez-boughi@co.monterey.ca.us 

Monterey Bay Area Kimberley Moore 
  

Nevada Central Steven Rose (530)265-7046 Steven.Rose@co.nevada.ca.us 
Sacramento Central David Devine (916) 874-4383 devined@saccounty.net 

San Benito S. Central Edgar Nolasco (831) 636-4000, x16 bthompson@cosb.us 

San Bernardino South Deborah Caruso (909) 387-5570 dcaruso@hr.sbcounty.gov 

San Bernardino South Bob Windle  (909)387-3101 Bob.Windle@cao.sbcounty.gov 

San Francisco Bay Area Micki Callahan (415) 557-4845 micki.callahan@sfgov.org 

San Francisco Bay Area Kate Howard (415)552-4914 kate.howard@sfgov.org 

San Joaquin Central Ted Cwiek (209) 468-3270 tcwiek@sjgov.org 

San Luis Obispo South Tami Douglas-Schatz (805) 781-5959 tdouglas-schatz@co.slo.ca.us 

San Mateo Bay Area Rocio Kiryczun (650) 363-4132 rkiryczun@smcgov.org 

Santa Clara Bay Area John Mills (408) 299-5828 john.mills@esa.sccgov.org 

Santa Cruz Bay Area Ajita Patel (831) 454-2962 ajita.patel@santacruzcounty.us 

Shasta North Angela Davis (530) 225-5515 adavis@co.shasta.ca.us 

Solano Bay Area Marc Fox (707) 784-2552 mafox@solanocounty.com 

Solano Bay Area Jeannine Seher (707)784-3406 jmseher@solanocounty.com 

Sonoma Bay Area Christina Cramer (707) 565-2988 christina.cramer@sonoma-county.org 

Stanislaus Central Tamara Thomas (209) 652-6513 thomast@stancounty.com 

Stanislaus Central Bradi Hawkins (209)652-1868 hopkins@stancounty.com 

Sutter Central Gina Rowland (530)822-7113 growland@co.sutter.ca.us 

Tehama  North Missi Bullington  (530) 200-7039 mbullington@co.tehama.ca.us 

Ventura South Shawn Atin (805) 654-2561 shawn.atin@ventura.org 

Yuba Central Jill Abel (530) 749-7860 jabel@co.yuba.ca.us 

Retired 
 

Martha Wilson (530)518-5863 mwilson@solutions-mrg.com 

Retired 
 

Charlie Wilson  (530)265-2329 crwilson027@sbcglobal.net 

Lifetime   Bill May (209) 274-9103 wandsmay@hughes.net 
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